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ALHRHEFARL F1EF2H

T . ©

MR RGBS % RO A | I E SRR S IUA S TAEBUR AL 2 B 8 2%
T s AR M AR BT, TP A 55 at, B O R M BB 7 160 B ) M 0
INZ R B 1 RIS Ok e S R AR, MRy AR AR
SRR, A AR AL S B ST SRR A LB T L
ORI PP : 750 S 4 LRI 11 A B2 55 A R R R TR I, LT B R
W35 ( capability gap ). OFEFESMIR T HFMET, FIEAIEREAE | AR TAEI B, MEL5E
S IR R B 5 TR MR K — W MM B A B U T TS R e s 4
(e “ELEHLE .

EABIBTE — “HES”, LR A FOf I Sl AU RS ERL AEBI , TR —Fh T R 2IGIA
RS R TR, 5% iR — R 5 SR DRI FEEE S SR i Fh 3 T B
W PR AR, 5 B A R 2 TR B BRIl R BRIt R, 20HI %
EATAIROR R TR . AR ORI . SR, B R BRI S, TR
DRAE—NFEH AT ERERY | BB B R AR AT R . O B — R 2 0 B A —— b
SR KRB 0 AN B B L AR R LB, T MR PR T 5 A SRS
AR TEARIEATT (55, SNSRI R L, IF RS BN SE R s E P S OO, AR IR B
BRI, ORI E PG A S AP E AR IOBRIT , 2 L2 S B AT — R P R S0 S A I
BB, TR T S A AT R, DRAR T R B O AR OB, LR, T 2 A 2
T 0 VA U A

(=) XEBREIZ M BOR AT MRS

NGRS R | IEARAIST Al PR T TSR T 5 A 4 T W 1 5 98 B TS
FLALRIRAY . 30— IS E 0l B RAL BARA, bk BB B L E AR B LT
WA TS T ALRIRSY . X — BRI A 2SR B RS W) T 071, LU 8Os LR i
RO, WENALEIA S A B F I A B, (AT T, A% A T MRS BT E X, FU%
LR BN BOA B . LA SRUE 2 7 = F I — MR A ARIA B, MUE R
R 5 R I 7 5 PSR A R 5 A4, IR AL BB 2 5, LY B
THESEIE 8 HR I FHAE 700, & BRI A TR (AL S5 BrHRRORIGE J1 . R IO 1=
AN

SRR A BURS BUBER | bR S S T i — VR 2 —— M50 . LR R ST R
PERERE ML HY I B2t Ber LIS Tem NI RO S R ik, (66 45 It
FEMITR THRBEALTR A S R AR H RO, KT, “BEMIRAE” . B HINAE )" . QI LA A
TREACEY SRR, R T TR A OBE EbR. SRR T LA o S A
B RE , TR BAE R . SV LU BR B PO RS . RSB A R R SR A 5 AP 5
(e ).

(=) At 1 S 55 O DU Al ) T (A

HTH “BEIIIN X AR A A T B | TR B, ASBISORIEE T — i 2
55 BRI ABE 9 T (0, AR T R S BRI 2T , A B T 0 My TR

®The rapid digitalization has had a significant impact on the way policing and law enforcement is conducted, particularly in com-
munications, database access, and the use of digital devices. See: European Union Agency for Law Enforcement Training (CEPOL).
(2023). European Law Enforcement Research Bulletin, Special Conference Edition No. 6. CEPOL.

@z F Bzt hmn” ERRALTAAMNITH, 50: HEF, TIE, . (2022). & EtEH S TIEA T B R R A £
. M EARFR, (6)o
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BEMHRALERAFEEEANELTR G LEREERE
(Knowledge ). #4fg (Skills). &FF (Atticude ) FEEE (Ethics) VUN4ERE, FFNBNYEREBOE T A
(Basic ). #B4 ( Advanced ) FI¢i 59 (Leadership ) =2, X —HRIAMHE, B RIG LM IR A
RV FFITESCE S AA RO B AE—NVE T IR A RESE

AR fe HAR SRR TR, 7R TR AT M YR M AT M SRR I SR IO fE

HEPE X —B ARSI R ARE 55 TR 2 %S . GRS T a4 Cil) fl
“Reft 24" (HRE ). SR, FEES TR, WS 5RO 0 R4, TR T3k
ENLCHT T ARG BES R [FI , Wik T ERAME BRI, fAERE M UL . BAMRIU A2 “FERARON " 45
— A HBAREX L T HINEeRE , (HEZ iR BRI T, DL B e 2 A 5t b b A T A Ay
MIEEIRELE AV E R, XL STl & AT RE S —FMETER XU . PR, BRI TR L, RREE M EENMD
ANEEHALEARIATE, MRIE—DERN . HEARREEREN LT, JBATHRTIEE T (moral
agent ), X —HIWPF B ZE YO HARM—DERMERIIZTR], 3=2TH38] T — D P AR E SR St
SRR O =

L RRES AR m S

fie 4 LR BT YU
IR BRI AL I SRS RS B T Mlane IR L L S RLE O R AR s RERS
5 PAEAR SRR (AN % SIS BRRORAE TR MR S5 i A 1
WL ). PRI A R o 208
Hifig PIIRMER KBS G ERS; i el Edn i TRATLIRE. GBS BOT BTSRRI A B sk 3
HeA R A ity S TR RE S APV S 2007 ERETFIOE  S50H,; AR T rEdE
HMZRIBERIA FHIDTRIERARRE ST o
BE WL ER IR B 50 IR BERBTEAR G VEFR S PRIEESR PE TR AU P B SR & Bdi IR
BER BT RIS AL FTrpRIgr; B, B8 SIRRMECIL; B TS E S
WARHOAR THAY R R R LI
1R PRSP R T 2 5 BRRMRS BRI RARGE T R T RN BRI E M B A SUR T AL 2

WUE 5 IARENSE AT BEAF 7R i L o

ALEHRRIE; BefF “ALE[mIBE" i

A S BARIR BEOR s 7B R

rﬂiﬂ, WIRBORNT I S SIEY 52 RAEGH 2 ) FR o R

S ¢E S G=iB(ER= WL B2 e S i

N HESN A B BERS B A B R G T, WS AE RS BESEA 2 bo ARMRIPRET I “R S
B AEATUZE S, DL SdRIkah sk (DDDM )" {03 ET 1%, IFaRiIa8S: ) 5 30k 7e se ik
HAURPE PR OCBEIERT, LR A U o A R 2R

(—) 16T ENTHF N TR FEHET R

NEALHF RGN, TR —Aamndlr (SR ie 2 iR E A S
P EEET FONELE, IR TR RGN R . O IS MO TR T R
B CHE - FEAT, BRSO N B HE R B TR, M skl i HoR S R AR R
7, MEERER O BRI TRAET R, IR —Fh 258 . Ll o . ANLEM R 20
Ha s @ BRAESE AT R A LB B R T R I AR 51, A O U B nT PR T P& A

BSPEA DRI & T BRI R R B, B —MEY B s Al S s B — | RS
MHE LSRG O M TARBAMN &, FEHBN R — 1 Jes % ) 59, BRI R i Yk

Ok, d4, B, B (2021). FRHFNEDES , LREE . RRERERARER. LRIFEAEER HEHF
#R), 39(8), 20-32.

Qi spe, G, E=8. (2018). SHAT: FEATHLRER. BUHBTAL, (4), 13-25.
OusAHEAMEEARARE TG, BAMMEI “4” + “A” WANMELE, 5 L. 7% 5. (2019). % 241
R EAIF R, EF T AZ M (HE R FK), 37(8), 1-16.
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ALHRHEFARL F1EF2H

P AR S TCIER TS B S IR A TN M O BRI AL SE (VR) AR ILSE (AR ) BARMER,
FHF ARG . WTARUR 2 B A AU B0 % 28 Tim E () R e Rk
s DA RRBMS OB 5 — R SR B HmE” RE NG

BB E IR LI Ry ot i B ) HRAE 2, ST L2t bt o AHLEMRIIRE T A2 1. 3 B
VEBRTH CRSUE AMEL AL PR B AU SRR, O A RHE T, X EWE BRI TR
e RO AT, BN, T ESCE S BRI R BB, Bl E T R R
BIXT TOARMER 02 S5 XL, TF IR H 32> 5 ASRERS AR DR [R B BE S 3Rt AN & s 1, shS Rl
AMEALE ) B B IER2A IRE XRSARBE T LA AR AR T B, E IR A s I
feskms, RIFEREZ, @

B EIPAL (Smart Assessment) XA LAASEM: | ArfEfb U0 O RITTEM IR RIVEE . ) ETAhE
ST T RPN TR A RN . SR R RETE AR, s ST TR, RGiRE
W R A — RSN “2F 2T ER”, AMOPAGLES AR  ER R, WHEEE, @ AR
P EASE D AT RS RIS R, WA LR ISR R T . BIAPMEACE T3 BRI AR BT, X PP iPAl
R R B R BT R e 2 — @

R EEHE” R, BWE ALK ATEN LA T AR ERINEA . EATUUE—AH
WL, T —NRE T B4 R EE . HAZ TS WA “SeAEE A7 AR e —Fh e LA ]
“CEEAUEET MEBRE, XBTSRE CREME” iR SRR BN AIE I BARE 2R A

(=) BES 1% St gRshi sk (DDDM ) DLSCHRS A3

IRV S HE RN TR 7, BB ISR ( Data-Driven Decision Making, DDDM ) 4,
SRR — A G ER A RZ OEES 15 . DDDM bRibi B ia BB R ARAERE A, BIMIKISUE 48 . &
WA B B EE”, FEIIET AT . SIAEUER REGE . @ TELRE IS MAEE EWSL B
SO A, BB MRR T RGPS . RIS, (LR B A TRk Y
Kbt ., ®

DDDM (¥ 5; FH B 28 T2 3 A R A, a0 2 LAk A0 3502 I e 1Ak i 2 gl Qe A 2l 390
21 534K (Learning Analytics, LA ) J& DDDM 7E2#A 4 B %000 H o (© 3 3 st W I 3 2
BLI2E 2T R, T R GERENS B SR mT BB Il PRIE R 27 51, A0 L s B0 ™ [ B Ry 2R A o
T, O filfm, aTLLsE— BB g U BRI ORI O ) PR A P fh & o (0 T
FEMARG (LMS) J% S SERATAERE 00 Py VAT 5 BEAEIES B 5KT 60 435 £ LARLE
WIRET 30%; VR [ EAESS SEBUEILT 70%, A i HriE g =8 NARSGE SO —TU %, B9l
LLOETEI MR AP EAL 522 I0, Hah —x—" FHSEn.”

JSEH DDDM, WA — A — AL B 4848, DTS IL 55 RG22 M A7 R 1) “Bs IR, 1)

Onmpesanmi, TEATCERASLETET, T, BTWAE, ST, BT00%. FFRAK RN
Mo ZW: WG, 7. (2017). HEREHLE. L LHKFHR, 38(7), 5-13.

Qi . (2014). FHHFWE AL L&, FRATHE, 20(1), 17-25.

ki A%. 2024). $-BEEHTHUDEENTEAEERBATFTL. LRITHALHE EEHAZ.

®Gaftandzhieva, S., Hussain, S., Hilcenko, S., Doneva, R., & Boykova, K. (2023). Data-driven Decision Making in Higher
Education Institutions: State-of-play. International Journal of Advanced Computer Science and Applications, 14(6).

®Mandinach, E. B., & Gummer, E. S. (2013). A systematic review of the literature on data-driven decision making in education.
Teachers College Record, 115(7), 1-36.

©Agasisti, T., & Bowers, A. . (2017). Data Analytics and Decision-Making in Education: Towards the Educational Data Scientist
as a Key Actor in Schools and Higher Education Institutions. In Handbook of Contemporary Education Economics (pp. 184-210).

@Data analytics can identify at-risk students and propose personalized interventions to improve retention and graduation rates.
See: Wiedbusch, M., etal. (2021). Data-Driven Strategies for Enhancing Student Success in Underserved Communities. International
Journal of Social Sciences and Management Research, 11(1), 411-424.
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BENHRAZERZFEEEANERARTE LEBAERER
B, — M HAE) DDDM B4 N S8R . BaRIERE . Bda)Z . a0 RN RS2,
TR ) S T | AMEAHERE . B A4 2 2 . O SR i B St , AU —A
FARWH, HRE-NEZWALVZE, IR PRSR BAE . rlEH, M IARA P 2B A
BRI 3 BB TS B TR ARSI PSR, Kl T I i AR A4 A PR TE R AR =X
FITBUAR . XSRS B BB R, PG, G20 i LB R AR “Ba” mE, Iz i T
FEAMSCAL I RS, @

(=) saltBith: 405075 XATE R G AR o A% O AE

FARRZH KA TH, AR NI R R BRI R, R n K
BRI AR R THORA B, TR T 24 SRR [ 1 SCI A AN M v FEL g . © BRI EE L, ik
A TR AR N —RINIL . AL “TiH”, AR THLIEHE TR . RR2L “BeJ17,

INEBAX KRG RGN TR A ZURE” |, AT DGR SRR - iR E
( Pierre Bourdieu ) FYFIE T HIEATIREEHINT, @ NRBEAT BN —A “3” (feld), EHH A S
MRFRE TR . AU R AR B RA” (capital ) JEZ, BN, SERMMIMTILR: . L5 n ik
TEIRCER . TEERE 4 AT A S5 . © MRS B BITE X M K SE B, AL T3S, TE
TR [ A B LE AT L, B 4] (habicus ), ©

BOE AT, AT SRR R X AN ) R, BEER G AR E AL (s e
Ji ABBACEEFERE ), X SR 2T KN BRRSGEREARTIG W E” B Hit, FROTWELE
1) RS B PR, JRERERAAEBR DU, TR AE— s, 1TaiE R T HAR ), 4
P B E ARG BRSOV o SRR M50 5SS Sl RNV ECT = AR i R G, B
ARERRN W EROY” (hysteresis ). @

PR 17X —TR)ZLH, U AL 55 A S IR M A AL . AR HEA TR, SR
FEANHRG IR AT 5P B, XESRSUTRE : (1) Bl IHMEE— s NEEH RS, R
R SE; (2) HIEJFSOEBE ARG SR, TR, (3) HF —MambMEcL,
S E RV A FERARNE b, RN S AT, BAPHETTT pRER U B I R AT
WO R BRIV E O, AT AR TR BT IE — R AR (AL . SXAMEEAR A R, B
A e AU AR AR ], A A HANE T A R, JFg SR — R e, T
Phdse/INB BHL T SE B R R R AR

®Implementing analytical tools to support management decision-making is a long process that often faces technological challenges
and issues related to privacy and ethical data use. See: Gaftandzhieva, S., et al. (2023). op. cit..

@Eﬂective leadership is essential for fostering a culture of data-driven decision-making, where data is seen as a tool for improvement
rather than a punitive measure. See: Rojas-Bravo, C., Fromm, G., & Carrasco-Ogaz, C. (2024). Data-driven decision-making in
elementary education. Educational Research and Reviews, 19(2), 45-55.

O 4 T B HESEEBEEERET R FC (MITCISR) WHF Y, ST MBEE KT E RSN HE, TERAKR,

®Bourdieu, P. (1990). The Logic of Practice. Stanford University Press.

g Y

®A field is a social space where individuals interact and compete for capital and position, organized by a system of operations or
“the rules of the game” . See: Bourdieu, P., & Wacquant, L. J. (1992). An Invitation to Reflexive Sociology. University of Chicago
Press.

@Habitus is a system of durable, transposable dispositions acquired through one’s experiences, which shapes practices according to
the objective situation in the field. See: Bourdieu, P. (1977). Outline of a Theory of Practice. Cambridge University Press.

®Hysteresis occurs when a person’s habitus, adjusted to an old environment, becomes mismatched with a rapidly changed field.

See: Bourdieu, P. (1990b). In Other Words: Essays Towards a Reflexive Sociology. Stanford University Press, p. 62; Strand, A., &
Lizardo, O. (2017). The hysteresis effect: A review of the literature. Sociological Forum, 32(S1), 1046-1072.
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ATH@HERE F1E% 20
= FRIBRELIE . SRSt

AHR > AR AR BIEREAEL AL ) — > AR AR ERIA TSR . e IR IR R A, s
TEBIHT . HOMBMIKAE | FEAL SO S AR SO A BT 2 2 N ERE , R G BRI 20 22 Bre e A B
RIS BR AL o

(—) EMZL: RS Ll R R A E R AL

DR R R AA IR K, SRR BRI O 530 o A BB IR R R AT 2R
SRR, BRE RN ZDEEB AT, ST ITALl . Fra R oRe . Soe s
78 DU 5 2 ) SRS

i BRI BR . S ISE E P ERON A A B BCE RO R B/ M 2% 2 R A P 81 Y
WEE©, ALBERRN AR AR — BB HUS R SRR AR SRR S8
NGB SIE R W28 A (W] 2 Akl B SR RN A

BT 1) AR AT Lol . O FLHE R I X R e A BB YT R , Be e b AR A 92
R, EBhHHRAE B BRSBTS S AR el . TS BRI i B s R &
b, TR R G e R S, @

XHEGETML B IREEBOE - BOEARABR T B L, OB XT T A 1L Gt & b AT IR
EHWAE. BN, Ror CRaRpid: ) R, NARGVERIAM HRBAE AT AR TR N 2 L a2 70 AT B
FE AR LERSHOC R B2 0S5 A

PR &, BRSSP R AR G . BT SR AR,
DRGSR S BE R B URERAE . UL ARl Blanisiar & 55 . B SIERE” A RREG .
N T RSO I RGP R B, S —> “DRAR—RE I — A = Bsh 3 it 5 o
TAENLH . T RAE T — VMR, R TR IR T SR IR 0RO RE T, LA TR BRI SERE
TR IB MBI O AL T o AR P R i PR A — I 105 sl AR, H sl ol 58
o R 1P RYRE ) IR BRI SCR e S, R I AR TE L AR DAY S PR b

*E;JI@O

# 2 RFE—RE ) — PPl T HAER RS

DRARA HArfes (A% 1) DAl TR

EVEIE s R P (HERfiZl ); Tifg (JEAfig) WA ; Badb B 5 T A b
DL

L5 R P CHERTER ); £ifg (HERTER) T B OB R 3t H Xy
Pris (Rubric #¥43)

VR ARG R fefie (HEBgO); BE (B0 VR 7EATSS 58 UE 5 SR PR BE
o

B ALEHLEIE B CHEBTE); R (ERTER ) Lo5 ALEBAIBT IR SIS ; 017>
Frigsc

(=) SFremik . IREJT AR BRI BT e 5 ol

IULE R N AR AN, ARSI 5P 7 UK SR BB e A e, IR 1 H AR fil
ToikHAEVE S o WS N B AR, B 3G | DURSCHY . LAREJT AR O FARA 7 > (A5 o
DUnited States Military Academy. (2018). Educating Army Leaders: The West Point Academic Program. West Point, N'Y.

O TR ¥ BES “BREESHA” T UAABETEFNH T RRLEFELER, EAT LR F RGBS
®United States Military Academy. (2019). West Point 2035 Strategic Plan. West Point, NY.
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BEMHRALRRAFEERANERIIR S TEELERE

TEZCF DT A MO T i, U DR AN e O R e iest, axmdfe) ™ LUmA: | 2R
A RSO RO IE RIEEE . WBCR T2 T BRI Btk . AR PRSI PR 55 MU 5
) I H ) o [, D AGE A A EIEE (VR), 45RBISE (AR ) SFPURAEOR, Myt {5 51
A REFAIIZREREE , FEA TR UL . X st BB 2k o FEPPAS IR R IS an T THT, e VS R B — K
BRI G Z X PG, R SR S AL ARZS S I 2 U B IR R, RIRSETHe8: . b
Pl RIS, BNE A AR RS BB IR L. 75 ALRAERY R eV S5 R i dr i, SIANTHE
REROAR, W HA Al Rt A T B A B, BIAnAMI T 2815 5 AL EE (NLP ) HOARXS 7 B 14 i e St
POt , $ROLRIES | AMELA BB . BREEARYR, P ALGEI AL SR RENE e &0
ME— PPN, iz NTER, SR AR E R “ALERI#” (Human-in-the-Loop ) JU,

(=) WRe A Ha e CryZ0m A

P BRI SN, e R T30, A EUM ML RE ST . BRI EJGA IR EA R, —1)
TZBOTACRIE 2SR NI, REENE . FFEeER BN A R R SO A

RGAT 5 BACHEARE S o A S H SR A S S EEVIALE] , A0 AR w0
W “EEMHCAREN” o BTN AR R THREE BPFrRA T, MR A o SERZ AT R 77, s
H BRI A BT RE Sy . BGIT A MRS, KL AR 25 7 A
PRSI HCA SRR RS I RE ST o ORI, KESh3E = QBT SO R Y i AT
o AT BOMIEAN -5 IR THA R BT IR 2N, R QB B AR T & 1 S % DB AR 2
—o PEANRA TR BT R A TR MR LU, EACsE AR E, I EZOTRR
P R R 40% MR, R — R RN . AR IBURALAT . O i SR IR Skl
MG PEER B OB TR, Bilin, 7 REMS A gl Rl PR SO0 i o e o i) B B s
RGE, W0 A" AT EA S . BN A R R BISEAL, ARG R AR
FEYIMEZS, IR S RS S TR, NI 2R A8 “BHEAR7 .

R 3 B R IHELL S WIFR B AT A ]

BINES BRI FEN A A B R A BE B I~
2R
JEAER gz U] LMS FEMH | FEHE R AR 2 16 #0)
Al = A1
R HHEON, Lk IRERBABOT, A B, 32 24t
A VR/FHEFETIT &

FFSms  ZmROMHEEOn  BEERIE | BCROIBTH RS9 48 20
i, §5 I

HRUFR % A A 7 151 AT &N
B SR 40%
AR S EORE >40%
IS HERR S5 5 HiA <20%

FORRRIE : M R AR IRARHIT KRR R BT,

(P9 SRR Rl iR 58 B AL B2 it
WS B WA SRR, R IR A IR CRCTIRE, SRR

O3 F xf s B AR A% A 4 56 3 254 2 SCLE B9 40
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ALBERBZBTHAR % 145%F 21

DASCEL Y R R R ER " E SRS R TR BRI, AT E R — MR B
V-5, PRIz LB R A2E 2 08T (LA) 518, ST AR B REds r i msustt | N B el )
BRI 28 42 AV 2 2 8 Tl e, Wik, ARWFREMERAZE(EIE (Zero Trust) ZBRIAEN
SERIAA TS S IEN . O (EGEH SR APl AR RS IR R4 R AT (5, TR E RS <
MEE, AR (Never Trust, Always Verify) FJEI, EABRE ML SMTAEAERM, PRI RE— o 5%
TR TR, JCIe ok EATAL, #BRAZI L iod T () B IOAIE . A fE ARG A5 AR 24, @

TEN GBS S RERAFAT A, HaE SO T ol EoR et , HAGHEARZNE NE X,
T —Fh Bk PR AR (hidden curriculum )o G FAZ RN, ANRREL AR IGIE | S/ MR DT
(M) T BE, 5 AN S TAE A FEBURAE B« B IESEEE ] | oS aR E L T R 28 57 AL 4R A
KB Y¥ERTEHEEAAEE D, BRUiZEERIE . S 58I, #F 2R B RN ™
FEIERAE . BB THARRN,, XA —M “IEEL” BT . ER LR MG S
AHE, WIS T 22 AR MY A JE rh 28 e F 2 0 "R F DT AR IR

I RS PO A

N T HRERARE AR, mEREET U . aTREiieny, s — BB i 7 SRR UESCE
MR RE, FExEE N ANTRIRBEAR A BRI A TR 704, DTSR 1 — B B ZR B S i BE TR A SRS HE
2o

(—) PEIETT v T HESER ATt

AWFFER LB 11 (Quasi-Experimental Design) . fFESCEE T, UHRAEA LRI
BHATRHRE BRI ARG T, R SR FC B [ ) Ber U rp BEA RS, o nT RES A P FIE R
M, L, LI, REREIESERA T (Nonequivalent Groups Design), i h—FhERk: XAl 1711
B %, © Rt s eI . BRSPS Ul X BB, A6 T IRt e A T 5 L
B, DAVPAS T IR it 800

R R IERE 1-2 D SECEE 55 BRI Ll (I e B S8R™ ) iy 1-2 DEERAE il
Bt (Pilot Group), #EFE[F—%lk . 4EG . A IRASHARI Y HABBEGAE J %t BRPE (Control Group) i s PEH%
XN AR B BCE T, %O NI “ECEREIAZL” TR | Iz R AT VR ELI A
WUH 2 o WAl P RGeS . N IRBE AR S G GE ) B 07 o
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ATERBEHE F1EF2H

China People’s Police University

Abstract This study aims to provide a systematic strategic blueprint for the transformation of teaching man-
agement in police universities in the era of intelligent digitalization. Facing the disruptive reshaping of talent
specifications brought about by “smart policing” and the resulting “capability gap,” this research takes
“smart education” as its overarching philosophical framework and “data-driven decision-making (DDDM)”
as its core operational engine, constructing an integrated reform framework that deeply combines theory and
practice. The core contributions of this study are as follows: it establishes a future police competency model
encompassing four dimensions—knowledge, skills, attitude, and ethics—elevating the cultivation goal from
technical operators to moral agents; it proposes a hybrid reform blueprint that integrates “practice orien-
tation” with “structural foresight,” based on benchmarking analyses of leading domestic and international
institutions; and it embeds issues such as data security, algorithmic bias, and academic integrity related to Al-
generated content (AIGC) into a forward-looking and operable ethical - governance framework. To verify
the framework” s effectiveness, a quasi-experimental pilot evaluation plan is designed, accompanied by a com-
prehensive assessment system with key performance indicators (KPIs), supporting subsequent evidence-based
dissemination and iterative optimization. Ultimately, this research aims to promote the evolution of police
universities into a data-driven, agile, continuously improving, and resilient adaptive educational ecosystem.

Keywords Smart Policing; Smart Education; Data-Driven Decision-Making; Teaching Management; Police

Universities
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