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Enhancing Teachers’ Well-Being: A Key Pathway to Faculty Development in Private Uni-
versities

Genzhen LI

Guangzhou College of Applied Science and Technology

Abstract Private universities are an important component of China’s higher education system and a key force
in promoting the diversification of education. However, the development of their teaching staff faces major
challenges: high turnover rates and unstable faculty teams, which are closely related to teachers’ low levels
of well-being. Based on the important role of well-being in faculty development, this paper argues that

enhancing teachers’ well-being is a key pathway for building the teaching workforce in private universities.
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It further discusses, from the perspective of well-being, strategies for promoting the development of teaching

staff in private universities.
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